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Including LGBTIQ+in A University
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MentO”ng and Academia W @ eumentnet

Sexual orientation Gender identity ~ Transgender
Termin()logy Nonbinary Intersectionality Pronouns Queer

Intersex Cisgender Coming out
LGBTQI+: Acronym for Lesbian, Gay, Bisexual, Transgender, Queer, Allyship Transition Asexual
Intersex, and more. The + represents other identities that are not et s s
specified in this acronym, for example: pansexual, gender fluid, Gt U N
nonbinary, etc’ 2 There is little to no data available for this topic area in 4 S S
Germany. It is often an ‘invisible’ or 'private’ dimension of diversity. R
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Structural invisibility: Data, Reports, Support N
« 45% avoid holding hands with their partner? B Lt s e —° "
« 39% have experienced physical threats or attacks> 4% [EREAH

 Students face higher rates of violence, discrimination,
. - Proportions of heterosexual and LGB+ students among groups with self-
risk of dropplng out reported negative experiences. LGB+ share within the cohort 15%~ ¢

@ What about Your University?’ @ Share Your Experience!®

We're proud of ...

Gender-neutral toilets / changing

rooms available? Our open-minded equality team / contact

Name change before legal process

vossible? Participating to Pride Run (Luxemburg)

Inclusive language guidelines in
nlace?

Preferred name for students

_GBTIQ+ inclusive mentoring Meetups w. LGBTQIA+

program? Preferred name
Our Rainbow Walk for staff

(Zebra pad)

_GBTIQ+ contact point or officer?

Mentorship program (Latvia)

o O Meet-ups

Anti-discrimination policy explicitly ® g @

covering LGBTIQ+? ®e

LGBTIQ+ community group or
regular meetup?

Mentoring

We're still working on ...
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